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Al Fadl
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(faam9sT G&am 03/2025-26)

TE 3gde fagardie (W3nfd) 9RT WFHR, HYY FAed & e U TR G0 § Sl qUid: Hfder & IR WM
S arel el yel & fow 3mdest AT #ar &1 Agfeaar 31 &, 2026 ook § U7 Qa3 &l TaeFshal AR ATFITd
eV & YR 9 FGT ST vl ¢l

HHI® | 9G vl | ufa A Iy dMarF/3=a Fdeq iR ARl
N | aRef@Es A 3R
& | (3. H) T
L. AT 02 T 75,000/- | GI&TTchR 1. fAar: 3@ | 1. Tdiws & 9T wgal 3R Al ST gEEHIoT|
IERLE] gt #Ag f AT & | FAve smgde 7 | v Ao @ wafUd AWl T Hrer |
Y 64 I | TR IAT | wle & st 3R wfafaat & dowt fr aee ik
& 3% | uRF g TR | ATl a7 ATHE! & IERET & v G|
A& @ | 3R AR F | 2. TS Fouidal F WA W R gRieor
By dG FHF  FHH 5 | YSIATAT & T THeaT & [olT TEAAT TSled el
e @AY IHeHd | 3. TATST & YUR-GER @ Hed afafafeat 3k
foRaRar v | g=r =Rl AT § G6T 3T Faf & v gFEeay we|
3ifeas 4. ATIAT ¥ Fafd f[Afdse dideia #F Tads &9
AT 37eTaeT o fEomsa 3R Asfad el
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& AT | TS 5. TATe Fr gaRIcAw afafafer|

#r Ay &7 3y aF A | 6. TeH TSR earT GAr IR FS 3T |

a¥ & Iy | Agar T

YR W | T 33|

65§ gref|

01 T 50,000~ | Femaer & | 1. wfeEr: R | 1 wew wifer arr A w1 e smefed
EIGEEIS fafx & | AT gred | IRASTATSNT T JaueT |

AR Y | faeafaererm @ | 2. Wl & @l deelht 3R geEfas Frd ar

28-40 Ay | 3gde A | THRT AT AR oAl & v fAgus & aae

& T gl | TR 3 | gEd |

arfeT AR TSA/HET | 3. G2 T Teheliehl/TRmHeT Haell Saehl i ATstel
SIS & GSllRoT| | SAEI/HGIAT AT 3N 3o Iefacel  GARad

, T
TEAL |y e @ deRE el aReSEEds
Lo 8 e afafafee @ wsfia st @ denes @
ST T T | sropyrer| shdier Aoy s 31 aalferar s
ﬁw—mﬁw 5. (Efas  Aetar, aRomA-3maRd gaud 3R
|

RaIf&T &1 Acged = &I aTHa|

6. JTTETT TETal, deheitenl RUTet, o, Ferersi 3K
AT & GTRYUT, UG T Hiercl |

7. FPEX H AW IR IS SFRRT H
HHATAAT|

8. 773 IRASTAIY o AR HETLTRATER AT el
H dedn|

9. HeTH WY SaRT |iaT a1:T g 37 F|
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gRErerer | 01 T 50,000 | femoe | 1. feErn: | 19 RISy W # A, 9% sr W (siead)
HATEHR EIGEGIF IGIE] & | AT 9TC | & 37T $a0T Gl Sl Hediehs |
IqER 3 | faeafdearom & | 2. Shuqdl @ HEfed doheiiehl Hral &1 Hodiche |
28-40 &Y | 3gde # |3 Il & @ dwelhl Td gl wrt
& T gl | TR 3 | Hehelal/Asholdd T 3R 3ffAles 8 e &
BIIEHY IR TSR | FHET TEJA AT
IS 7 goiteuT| | 4. fAgeR Fr denetehl/aeasT FaHl Soeht T AlStelr
‘ TAA/EGRIT AT AR oAl Jefac  GlAfRad
qSA: . T
Lo PR s e @ weftd @ aREsensieTdsos
FLFE I T | orery st & deftier et A @ae 7
SH-THEH-OE | yrrsrar) defrer wiRrdvr vt T avrefvoray sy
e 6. TEAfeE Ao, TRUTE-TURE TR 3N
Ralfear &1 Aqgea A dr &fHT|
7. 3TTEYTT YETal, deheiienl RTet, o, gerersi 3K
HATIAT & JIRYUT, UG T I |
8. 75 IRAGTAT o HR HEATRATER AT Hlel
H R
9. F&TH IR gaRT HiUT a7 g 3T H|
Haree & | 01 T 50,000/~ | faemoe | 1. wfAErn: fRdr| 1L 9% RISg WO #T A, I8 T W (Siead)
cehaiten ufa #rE faf & | AT TS | & 3icleTd TI0T TG T Hodiehel|
EIH AR 3y | favafdegred @ | 2. Sivad & Gefd deheliehl il T Hediche |
28-40 &Y | 3gde #q| 3. qanfa & @l deedir 3R gerEfas wrb H
& T gl | TR 3 | TR T AR Al & far e & wHer
By IR TSH/RT | T AT
9IS H USeRUT| | 4. dHRAR/IET I Sodi  HT Alolel

SAA/FETIAT AT 3R GlARTd |
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CIETIC b 5. Wefas  AeEr, gRumE-3maiRa ey 3R
1. HegeX | RAITET o1 difed el T &TAAT|

o

3TN HT AT | 6. A5 TRASTAN oot R TETRATER I Hlel
SH-TATE-JIRE | & deaxanl
e | 7. F&TH ISR gaRT |laT -7 g 3T FH|

g fAder-

1. 3T Ul W TSI FraTlchR (TAensst/ safFaerd &7 @) & YR 9T fHar Sreem|

2. 39 Y&l W AgfFaar quid: dfder & MR ) ghll aur 388 #Ae/Ee- & AafAd Aged &1 g 3fter
gl fAerm|

3. 3egdt wnfy Y q9EEC www.ravdelhinicin ¥ SEAAE FT T 39T [{AET N gU 3Tdge 9T I E2oD)
FAAT ARAAYHTHT TAOT 97 AR 3o SFATESl F W 28 TS, 2025 FY AH 5:00 9 aF “faeers, wsda sy
fagadis, yeaal #asr, s Fav- 66, Gomdl anr (If¥EH), A5 e 110026” F a8 W AT FFd §1 IFAIGART &
s 9T ".......... * 9g §q e st frma g

4. 31Ta# Al & a1 yed 3ded W {99 AT foar Sireer|

e 1. hael I 33AAT & AETcsh A 3UTEYUT gl & AT Aoy AR A0 fGeg @ETehR # 39T gl & fow
S ST gfSeaRioT gred g

2. 3G HAT I FUROT et i Y & 3aR 3 & MR W HAr See|

3. 33T hr AT AR TG & IFEAR AR Hr Sweed|

4. FIETchR H AET A4 & faU &g w/AT gardrer w1gT foham Sieam|

5. foleerer, wnfa & 9 3Tdee A EHR AT IFAHR Flel A7 61 g HROT IATC AETchR . TR AT &g
L @ AR T g

6. 31T I 3T F TP F AT FAT-TAT W W3nfa dedrge @ Eelr AMpy|
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Rashtriya Ayurveda Vidyapeeth
(National Academy of Ayurveda)

(An Autonomous Body under Ministry of Ayush, Govt. of India) Dhanwantari Bhawan, Road No.- 66, Punjabi Bagh (W), New Delhi-110026
recruitmentrav@gmail.com, Ph. 011-41681265 Dated:- 22-04-2025

Dated: 08.07.2025

RECRUITMENT NOTICE
(Adv. No. 03/2025-26)
Rashtriya Ayurveda Vidyapeeth (RAV) an autonomous organization under Ministry of Ayush, Government of India invites the
applications for the following posts to be filled purely on contractual basis. Initially these engagements up to 31st March, 2026 and the services
may be extended on need basis and subject to performance of the individual.

S.No. | Post No. of | Remuneration | Age Educational/Other | Duties and Responsibilities
post per month (in Qualifications &
Rs.) Experience
1. Domain 02 Rs. 75,000/- Should not be |1. Essential: Processing of files and matters related to ATAB.
Expert per month more than 64 Domain Expert Handling matters related to ATAB Assessments.

years of age shall be PG Coordination for planning and conduction of
on the date of Degree Holder in meetings of Boards and committees of ATAB and
interview. Ayurveda having maintenance of records.
The ceiling at least 5 Year To support for aligning ATAB assessments and
for experience after coordination with training providers.
continuation PG. To coordinate for activities related to promotion of
of contract ATAB and other tasks related to ATAB.
shall be 65 Desirable: Independently design and develop specific
years as on Relevant protocols related to accreditation.
the date of Experience of Promotional activities of ATAB.
renewal of Accreditation in Any other work as assigned by the Competent
contract year | Ayush Sector Authority
to year basis

2. Project 01 50,000/- per 28-40 years 1. Essential: A Managing the projects assigned and allotted by

Manager month on the date of post-graduate competent authority.
advertisement degree in Collecting/Collating all technical &
Ayurveda from a Administrative work of RAV & putting before the




recognized
University and
registered in
state/ central
board

Desirable:

2. Knowledge of
computer
applications like
MS-office etc.

Director for approval.

Planning/Assisting & ensuring the
technical/administration relating meetings of
Director & their follow up.

Experience in handling matters related to
government projects /public health activities
related to Ayurveda. Central Secretarial functions
and office procedure.

Ability to lead strategic planning, results-based
management and reporting.

Skills of drafting editing of research proposals,
technical reports, articles, publications and
accreditation.

Knowledge of computer and to handle information
online.

Promptness for taking new projects and travelling
as per need.

Any other work as assigned by the Competent
Authority.

Project
Consultant

01

50,000/- per
month

28-40 years
on the date of
advertisement

1. Essential: A
post-graduate
degree in

Ayurveda from a

recognized
University and
registered in
state/ central
board.

Desirable:

2. Knowledge of
computer
applications like
MS-office etc.

Knowledge of Guru Shishya Parampara,
Evaluation of Patient History Record under Guru
Shishya Parampara (GSP).

Evaluation of technical work related to GSP.
Collecting/Collating all technical &
Administrative work of RAV & putting before the
Director for approval

Planning/Assisting & ensuring the
technical/administration relating meetings of
Director & their follow up.

Experience in handling matters related to
government projects /public health activities
related to Ayurveda. Central Secretarial functions
and office procedure.

Ability to lead strategic planning, results-based
management and reporting.

Skills of drafting editing of research proposals,
technical reports, articles, publications and
accreditation.

Promptness for taking new projects and travelling
as per need.




Any other work as assigned by the Competent
Authority.

4. Technical
Assistant
to Editor

01

50,000/- per
month

28-40 years
on the date of
advertisement

1. Essential: A post-
graduate degree
in Ayurveda from
a recognized
University and
registered in
state/ central
board.

Desirable:

1. Knowledge of
computer
applications like
MS-office etc

Knowledge of Guru Shishya Parampara,
Evaluation of Patient History Record under Guru
Shishya Parampara (GSP).

Evaluation of technical work related to GSP.
Collecting/Collating all technical &
Administrative work of RAV & putting before the
Director for approval

Planning/Assisting & ensuring the
technical/administration relating meetings.
Ability to lead strategic planning, results-based
management and reporting.

Promptness for taking new projects and travelling
as per need.

Any other work as assigned by the Competent
Authority.

General Instructions: -

1. The selection to the above posts will be made on the basis of an interview (Online/Physical).
2. The appointments to the above posts will be purely on contractual basis and will not confer any right for regular appointment in the

Ministry/Organization.

3. The candidates can send (through post or by hand) their duly filled application format downloaded on RAV’s website i.e.
www.ravdelhi.nic.in along with self-attested qualification/experience certificate and other documents to “The Director,
Rashtriya Ayurveda Vidyapeeth, Dhanwantari Bhawan, Road No.- 66, Punjabi Bagh (W), New Delhi 110026” on or before
28th July, 2025 at 05:00 PM. Candidates should also mentioned on envelop “Application for the post of.......... .

4. Application received after the last date will not be entertained.

Notes: 1. only those candidates who will receive the confirmation email for appearing in the interview will be considered to attend the

interview.

2. Age limit will be decided on the basis of age as on date of advertisement.

3. The eligibility of candidates will be determined as per the essential qualification.

4. No TA/DA will be paid for attending the interview.
5. Director, RAV reserves the right to accept or reject the application and postpone or cancel the interview without assigning any

reason thereof.

6. Candidate should visit RAV website time to time for further updates.




